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About JWF 
For three generations, we have dedicated our lives to supporting infrastructure on the West Coast. Excellence and 
integrity in our work is non-negotiable. From a small, family-owned company, we have grown to serve communities 
all throughout Washington, Oregon, and California. Our passion for our craft and dedication to solving challenges 
with ingenuity motivate us to continuously grow and improve. 
 
Our Mission 
We are here to build. We build the necessary foundations so our communities can grow and thrive into the future. 
We believe everything starts at the foundation—and there is no stronger foundation to build on than integrity. 
 
Our Values 
Build on Integrity – We build our projects and relationships the right way from the start. We inspire trust by being 
honest in our words and actions, following through on our commitments, and consistently acting with integrity. 
 

Aim to Serve – People always come first. We actively look for ways to serve our team, our clients, and our 
communities by prioritizing their needs before our own. 
 

Work with Heart – Every challenge is worth it if it means building a better future for everyone in our communities. 
We build with passion, grit, and steadfastness—overcoming any obstacle to get the job done. 
 

Practice Excellence – Excellence is more than an achievement—it is a habit. We practice excellence in safety and 
work by being deliberate in our actions, growing in self-awareness, and seeking opportunities to learn. 
 
   
Position Overview 
This role is an opportunity to work in a fast-paced, ingenuity-driven, and team-oriented environment. You will learn 
the skillset needed to build projects in the field and aid the Superintendent in front-line field management. While it is 
considered a training position, it requires a considerable amount of work, responsibility, persistence, problem solving 
ability, and a good attitude.  
 
What you will do… 
The following duties are typical for this classification. These are not to be construed as exclusive or all-inclusive. Other 
duties may be required and assigned. 
 

 Perform general field work as required ـ
 Assist with QC, safety, and subcontractor coordination as delegated by project Superintendent ـ
 Assist Foremen with interpretation of plans and specifications ـ
 Assist in preparation of daily reports, project as-builts, and contract document maintenance ـ
 Work closely with project Superintendent to avoid duplication of effort ـ
 Review contract drawings and specifications to ensure proper coordination and installation ـ
 !Help ensure the safety of our team – Everyone is responsible for safety ـ

 
Your contribution to the management of overall project performance is key as you assist in identifying potential 
stakeholder conflicts. You are responsible for communicating project risks to the Superintendent as they arise and 

Job Title Reports To FLSA Status 

Engineer I Project Superintendent(s) Exempt 

Employment Type Job Classification Salary Range 

Full Time Entry Level $65,000-$70,000 



  

 
J.W. Fowler 
PO Box 489 

12775 Westview Dr. 
 jwfowler.com         503.623.5373         Dallas, OR 97338 

assist in the development of appropriate risk mitigation steps. You will assist in obtaining, evaluating, and 
coordinating all information needed to construct the project in accordance with the contract documents and to 
assure that the work meets all safety standards, is within schedule requirements, and is constructed to the highest 
level of quality possible. Additionally, as an Engineer I, you aid in ensuring that team goals, roles, protocols, and 
business relationships are consistent with high-performance requirements and congruent with the company's 
strategy. The ideal candidate will lead by example in an environment that fosters trust and candor, will maintain 
personal accountability, and will communicate assertively and constructively. 
 
What we are looking for… 

 ;Bachelor’s degree in Engineering, Construction Engineering Management, or related discipline ـ
Experience may be considered in lieu of  

 to 2 years of relevant experience, internship experience highly desirable 0 ـ
 Excellent written and verbal communication skills ـ
 Proficiency in reading and understanding plans and specifications ـ
 Excellent computer skills, including experience in MS Office Suite ـ
 A team player who can effectively function with a diverse group of people to achieve a common goal ـ
 Ability to pass pre-employment checks including a background check ـ

 
Physical Demands  
The physical demands described here are representative of those that must be met by an employee to successfully 
perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. While performing the duties of this job, you will be required to stand 
or walk for long periods; use arms and hands to reach for, handle, and manipulate objects; lift and carry materials 
weighing up to 50 pounds; climb up and down ladders, scaffolds, and other objects; carry tools and equipment; 
stoop, kneel, crouch, and/or crawl. The ability to see well and distinguish between backup alarms, voices, and other 
normal sounds consistent with construction job sites is critical in remaining safe and alert while on job sites.  

Environment Adaptability 
While performing the duties of this job, you will work inside and outside at various locations and in all weather 
conditions. While engineering hazards out of the project is our common practice, you may be exposed to situations 
involving moving mechanical parts; fumes or airborne particles; and unforeseen weather conditions. The noise in 
these work environments is usually moderate to very loud. Personal Protective Equipment (PPE) including a hard hat, 
hearing, and eye protection are required. 
 
J.W. Fowler is an Equal Opportunity Employer. All qualified applicants will receive consideration for employment 
without regard to status as a protected veteran or a qualified individual with a disability, or other protected 
status, such as race, religion, color, national origin, sex, age. In compliance with the American with Disabilities Act, 
the Company will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective and current employees to discuss potential accommodations with the employer.  
 


