
 

 

 
 
 

James W. Fowler Company 
 

Job Title: Industrial 
Superintendent II Reports To: Project Manager/Regional Manager FLSA Status: Exempt 

Employment Type: Full Time Job Classification: Mid Senior Level Salary Range: $120,000-$150,000 
 
Position Overview 
As an Industrial Superintendent II you can expect to play a significant part in our company’s success. You will 
serve as a filed supervisor and take responsibility for the project’s success and profitability. You will work to 
maintain positive relationships with all involved in the project. In this role you can know you are making a 
difference the communities we serve as you bring your ideas, commit to top quality, and showcase your 
unwavering work ethic. Your ability to remain flexible, inventive, dedicated, and efficient with a high level of 
integrity and confidentiality will serve you well in your success as a Superintendent II. 
 
What you’ll do… 
The following duties are intended to describe the general nature and level of work performed by employees assigned to this 
position. They are not intended to be an exhaustive list of responsibilities, duties, or skills required. Duties and 
responsibilities may be added or changed as deemed appropriate by management at any time. 
• Build on Superintendent I duties and responsibilities 
• Responsible for the safety of your operations and employees 
• Supervise field crews and mentor Superintendent I  
• Develop site logistics plan and maintain daily record keeping 
• Review construction documents for completeness and constructability 
• Review and approve the balance of Foremen, journeymen, and laborer’s  
• Mange contract administration and meet with subcontractors and the field to maintain communication 
• Develop a program to maintain good client relations involving staff on site 
• Initiate and attend supplementary and regular meetings with client for problem resolution and planning 
• Oversee and approve monthly cost updates and quarterly cash flow projection 
• Develop and implement a plan for project completion and turnover 
• Collaborate with project partner superintendents 
• Ensure direct report performance evaluations are completed in a timely fashion 
• Recommend organizations, policy, and procedural or staff changes 
• Review and approve or reject promotions up to General Foremen 
 
What we’re looking for… 
• 7 to 15 years construction experience; 4+ years Superintendent or field supervisory experience constructing 

or retrofitting industrial water and wastewater plants and pump stations. 
• Ability to learn quickly and understand various processes and software programs 
• Excellent organizational, administrative, communication, and interpersonal skills 
• Strong leadership, safety, negotiation, planning, and contract administration experience 
• A self-starter, who is highly motivated and able to work with minimal supervision 
• Ability to build relationships with team members that transcend a project 
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Physical Demands  
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions. While performing the duties of this job, you will 
be required to stand or walk for long periods; use arms and hands to reach for, handle, and manipulate objects; 
lift and carry materials weighing up to 50 pounds; climb up and down ladders, scaffolds, and other objects; carry 
tools and equipment; stoop, kneel, crouch, and/or crawl.  The ability to see well and distinguish between backup 
alarms, voices, and other normal sounds consistent with construction job sites is critical in remaining safe and 
alert while on job sites.  

Environment Adaptability 

While performing the duties of this job, you will work inside and outside at various locations and in all weather 
conditions. While engineering hazards out of the project is our common practice, you may be exposed to 
situations involving moving mechanical parts; fumes or airborne particles; and unforeseen weather conditions. 
The noise in these work environments is usually moderate to very loud. Personal Protective Equipment (PPE) 
including a hard hat, hearing, and eye protection are required.  Able to comply with requirements to work on 
State of Washington and King County projects. 

James W. Fowler Co. is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the Company will provide reasonable 
accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations 
with the employer.  It is our policy to select the best person available for each job without regard to race, color, religion, national origin, sex, marital status, 
age, veteran status, sexual orientation, or the presence of any sensory, mental or physical handicap unless the factor involved would prevent the proper 
performance of the work to be assigned. All employees are hired, assigned, transferred, promoted, upgraded, and compensated solely on the basis of 
merit, ability, and length of service. James W. Fowler Co.’s goal is to maintain diversity in its workforce, we encourage qualified/qualifiable minorities, 
women and veterans to apply. 

 


